PRE-DEPARTURE GUIDELINES FOR MIGRANT WORKERS

Indian workers are contributing to the economic development of both his home country as well as the country where he/she is working as globalization has accelerated emigration of Indian workers. As per the latest Global Development Finance Report, India is one of the top remittance recipient country.   This remittance reaches as a consequence of hard work and plenty of hardship on part of  Indian emigrants in the country they work.  At times, they are exploited in various fashions.  Hence, the remittance is actually worth much more than what the figures suggest.  Therefore, we need to take all the care of Indians working abroad and those who desire to go abroad.  Thus in consultation with Ministry of Overseas Indian Affairs, CBCI Commission for Labour on its part attempts to provide solace to emigrants especially those from unorganized sector and those who are fully not aware of rules and regulations by providing counseling services to them as per the provisions of their guidelines.
STEPS TO BE TAKEN

· Help the migrants to be well prepared and motivated to make use of their ability abroad so that they can contribute to the nation building activity.
· Encourage them to attend pre-departure counseling programs to facilitate their adjustment in new environment, to meet the practical and psychological problems.

· Enhancement of skills is very essential because for employability migrants need to be increased with new/specialized skills.

· Specialized skills will always help to explore better opportunities and help them to secure decent work.

· Ensure that you are recruited through an authorized Recruiting Agent, recognized by Ministry of Overseas Indian Affairs.
· Ensure that the recruiting agent has the original of the following document:

· The power of attorney duly executed by the Foreign Employer, authorizing the agent to recruit workers on his behalf.
· The demand letter indicating the type of workers required by him and salaries/perquisites offered by him to the workers.
· The specimen copy of the employment agreement proposed to be executed & 

· Visa issued in your name/favour by the foreign government.
· You have to be briefed by your Recruiting Agent about the working/living conditions in the country of employment (like awareness about language, history, culture, weather etc. of that place.)
· Ensure that you have a valid passport and the passport should preferably be valid at least for the next six months.
· Ensure that you have with you a copy of the employment agreement signed between you and your foreign employer or his agent.
· Ensure that the employment agreement clearly specifies the name and complete postal address of your employer, salaries per month in foreign currency, duration of contract/agreement, facility for free/subsidized housing, messing or allowance in lieu thereof, to and fro passage, medical facility etc.
· Ensure that you have obtained a copy of the contract.

· You have to undergo mandatory health testing of diseases for getting work permit.

· Make sure that you have a proper ticket and a valid visa stamped on your passport before your departure.
· Advise them to carry travel documents, passport and other documentation including educational qualifications duly attested by H.R.D.Ministry, Ministry of External Affairs and from respective Embassy.
· Ensure that a copy of your passport is available with you and your family back home.
· Ensure that you are familiar with the provisions of the local labour laws.  You may either request your agent or contact the nearest Protector of Emigrants for this purpose.
· Ensure that you have opened a Savings Bank Account in one of the banks in India before departure in order to ensure smooth inflow of remittances for your dependents in India.
· Ensure that in case of employment in the Gulf countries, the employment agreement is both in English and Arabic. 

· Make sure that after your arrival in the country of employment you have obtained resident permit/identity card.
· Organize net work of families and friends both at the place of work and back home.  This would help them to maintain togetherness and solve their myriad problems.

· In case of any difficulty, do contact the Indian Mission or Indian Embassy in the country of employment.

Awareness about Government Policies:
· Woman seeking employment in the field of domestic work or as unskilled work should not be less than 30 years of age and should be at least a matric.  Those who don’t have 10th class pass qualification are required to get the emigration clearance. 
· An employment document has to be attested by the Indian Mission in the country of employment, in case he/she is as an unskilled worker/household service worker.
· Government of India has introduced the “Pravasi Bharatiya Bima Yojna” an insurance scheme compulsory for those emigrants who need Emigration Clearance from Protector General Of Emigrants, with higher and broader coverage.
· In order to safeguard the interest of Indian National working abroad, the Government has opened an office of Protector General Of Emigrant with their offices in Delhi, Mumbai, Chennai, Kolkata, Cochin, Thiruvanthapuram, Chandigarh and Hyderabad.These offices will also help any applicant seeking employment abroad. 

Beware of Pitfalls

· Do not pay any money to your agent without obtaining a valid receipt.

· Do not sign the employment agreement unless you have read it or it has been read out to you and you have understood all the clauses in it.

· Do not sign any blank paper on your arrival in the country of employment or allow the employer to execute any agreement other than the one signed by you in India and registered with the Protector of Emigrants.
· Do not leave India unless you are satisfied that your employer knows the exact date and time of your arrival.

· During the period of agreement, don’t change your employer in the foreign country.

· Consumption of alcohol is strictly prohibited in Gulf Countries.  So don’t consume alcohol during your stay there.  Also do not indulge in non-Islamic religious practices like eating, drinking or smoking during the month of Ramzan.

· Do not part with your passport and other documents during your stay abroad.

· Do not move away from your work site without valid identity card issued by your employer.

· Do not fall prey to sub-agents who may exploit you.

***
	For further information on the subject login to:

www.moia.gov.in



Best wishes for a magnificent voyage and brighter tomorrow.















